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Transparency Report- Midburn 2014 

LǎǊŀŜƭΩǎ CƛǊǎǘ hŦŦƛŎƛŀƭ Burning Man Regional Event 
 

 

 

Midburn 2014 - First report, June 30, 2014 

 

Midburn 2014 was an event that took place on June 3 - 7, 2014. As part of the project, a temporary city 

was built in the desert, approximately 5 KM west of Sde Boker, near the El Azazme tribe in Ramat 

Ziporim. The core Production Team was made up of 74 active, hardπworking volunteers.  

The Midburn Association, a non-profit organization, was established in 2012 order to enable the event.  

The main purpose of this report is to present and maintain a transparent approach towards the Israeli 

Burning Man Community and the participants of the event. The report details the work of the 

Production Team and their expenses over the years 2013-2014, during which the volunteers worked on 

the project. In addition, the report details statistical information that was gathered through 

communication with participants. 

 

Tremendous efforts have been put into this report. The result is a product of work put in by volunteers 

who chose to dedicate their time for this cause.  

 

The information brought in this report is factual and supported by documentation filed in the archives of 

the Association.  

 

Nir Adan, 

Production Manager. 
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Production Team Vision 

When we first set out to make this happen, we sat down and wrote our vision: 

 

We have a dream! That one day, a large-scale event will arise and be founded on the principles 

of Burning Man, right here in Israel. 

We have a dream, and we are driven by our joy of creation, the privilege of making a change in 

the lives of others by following the ten principles as part of our event, as well as our ability to 

exercise our right to volunteer, help out, respect and give to others. 

Our partners who share this dream are the community members and any individual that chooses 

to take part in the event and follow the ten principles.  

The resources we have are the people who make up the community, donation money, and the 

money raised by selling tickets to the event. 

We will strive to ensure that law, order and participant safety are at the top of our priorities.  

Our success will be measured by the growth of the number or participants from one event to the 

next, while retaining its core values as they are set forth by the Ten Principles and by creating a 

safe environment for participants in our community to fulfill their infinite dreams. 

 

Production TeamΩǎ !ǇǇǊƻŀŎƘ  

The Production Team was established by the Board of Directors of the Midburn Association, four of 

whom are the official Regional Representatives of Burning Man in Israel. They are dedicated to being 

active members in producing a regional event in Israel. 

The team is dynamic and open according to the needs and demands of the Production, all are welcome, 

all are worthy. 

The Production Team is guided by the belief that it is better for many people to do a little, than for a few 

people to do a lot. 

There is a natural link between the vision and approach, thus enabling endless opportunities. 

Age, experience and other normative factors are irrelevant - each person has the ability do something. 

We invite each participant to join us in creating something together.  

Our community is dedicated to the ethics of radical participation. We believe that change, whether it be 

on a personal level or a social level, can only occur through deep personal involvement. We create our 

reality through action. All are welcome to work with us. All are welcome to play with us. We make our 

world real through actions that open up the heart. 
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Production Team - Organizational Structure 

Midburn Association is a non-profit organization, established in 2012 with nine founding members in 

order to enable smooth planning and operation of the event. Its legal structure permits a free hand in 

organizing the event as well as the ability to work in an orderly fashion, maintain transparent financial 

records, independent accounting, the ability to hold a bank account, etc. 

 

Production Team Members for Midburn 2014: 

Nir Adan - Production Manager 

Nati Goldman ς External Relations (XRT) 

Eden Orion - Theme Camps 

Sharon Avraham - Art Installations  

Yakir Rettig - Documentation  

Liz Buchins and Roy Zahor - Content for the Salon (Center camp) 

Daria Frost and Orel Neuwirth - Greeters 

Yadin Kaplinsky - Midburn Nomads (Rangers) 

Michael Peretz and Gadi Har-Shai ς Mapatz (Department of Public Works) 

Guy Leibovitz and Yifat Golan ς Ticketing, Box Office and Gate 

Roni Kantor and Eyal Marcus - Marketing and Communications 

Itamar Cohen - Volunteer Coordination 

Yaara Herling - Midburn 2014 Guide Book Production 

 

Israel's Regional Contacts for Burning Man 

Nir Adan; Nati Goldman; Assaf Katz, Rei Dishon 
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Subcontractors Hired for the Event 
άwŀǎƘƎŀŘέ - Safety engineering and consultants for large-scale events.  

Provided consultation and supervision on safety to the Production Team, both before and during the event. 

Charged with obtaining all appropriate licenses and permits. 

 

άbŀƛŀέ - Technical Production. Handled logistics in the field. 

 

άaƻƪŜŘ aŀǘŀǊŀέ - Security company that provided guards and Safety Manager for the event. 

 

Propane Engineer - Responsible for examining and authorizing all propane systems at the event, in accordance 

with fire department regulations for large-scale events (regulation 77e). 

 

Structural Engineer - Responsible for examining and authorizing all structures at the event, including art 

installations and temporary facilities, in accordance with regulation 77e for large-scale events. 

 

Traffic engineer ς Responsible for preparing a traffic plan, in accordance with regulation 77e for large-scale events. 

The plan was required to include access routes to and from the event, emergency exit routes and paths within the 

event. 

 

Electrical engineer ς Responsible for examining and authorizing all electricity systems at the event, in accordance 

with regulation 77e for large-scale events. 

 

Health inspector - Required by the Mi NIStry of Health, responsible for ensuring that sanitary conditions are in 

accordance with regulation 77e for large-scale events. 

 

άbŜƎŜǾ bŀƪƛέ (translates to clean Negev) - Portable toilets rental company. It should be noted that the number of 

toilets rented for the event was 30 percent higher than that required by Israeli regulations. Some toilets were 

serviced twice a day. 

 

ά{ŀƭΩƛǘέ - Waste management company. Three 24 Cubic meter containers were placed on the premises at the Mi 

NIStry of IŜŀƭǘƘΩǎ demand. The containers were serviced 3 times during the event. 

 

Ground works - In order to prepare the area and access routes, a power shovel, a backhoe loader and a trencher 

were rented and professional machinery operators were hired. 

 

άPower-Onέ - Supplier of quiet electric generators and power grid layout. Regulations forbid the use of gasoline 

powered generators, so we turned to an external supplier to provide electricity for the Production (using diesel 

generators). In addition, Theme Camps joined forces and rented additional generators for the event. 

 

ά!ǾƛΩǎ ŎǊŀƴŜǎέ - a heavy machinery operator hired for the construction. 

 

άhǳǘdoor EǉǳƛǇƳŜƴǘέ - Rental company. Supplied the two-meter high όсΩтΩΩύ ǇŜǊƛƳŜǘŜǊ ŦŜƴŎƛƴƎ ǊŜǉǳƛǊŜŘ ōȅ 

regulation 77e, shades and tents for several compounds. In order to save money, DPW volunteers were the ones 

who constructed the city. 



 

 

7 

 

General Data: 

 

The event took place between July 3 and 7, 2014, in Ramat Tziporim area, located within the Ramat 

Negev Regional Council. The area of the event is estimated at 25 Hectares, close to route N40, and the 

"Shanti Bamidbar" Youth Village.  

 

A business license was issued and the event was coordinated with the following authorities: 

 Ramat Negev Regional Council 

 Israel Land Authority 

 Israeli Police 

 Israeli Fire and Rescue Services 

 Magen David Adom in Israel (EMS) 

 "Shanti Bamidbar" Youth Village 

 The Green Patrol  

 The Society for the Protection of Nature in Israel 

 Israel Antiquities Authority 

 IDF 

 Negev Youths of the Ramat Negev Regional Council 

 Midreshet Sde Boker, Kibbutz Tlalim, and the area 

 Mi NIStry of Health 

 

 

2846 people participated in the event with to the following demographics: 

 2126 participants who purchased tickets 

 250 children (Children under 14 were exempt from purchasing a ticket) 

 80 Production Team volunteers 

 124 active Theme Camp participants who received an appreciation ticket 

 102 active art teams participants who received an appreciation ticket 

 74 active Production Team participants who received an appreciation ticket 

 90 honor and appreciation tickets 

 

The construction team started working on May 25, 2014, and finished on June 11, 2014. The premises 

was cleaned and cleared ΣάƘŀƴŘŜŘ ōŀŎƪέ ǘƻ the Israel Land Authority, and passed an inspection by the 

Green Patrol (a sub department of the Israeli Nature and Parks Authority), to their full satisfaction. A 

separate report will be published later. 
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Services and Facilities at the Event: 

 

Restrooms 

Thirty-four Porta-Potties were stationed at the event (30 percent over the required number). They were 

pumped and cleaned at least once daily, and some were pumped and cleaned twice a day. 

 

Arctica (ice sales) 

For safety purposes, the Production established an ice depot. Ice was sold at cost prices (5 NIS for 2 kg of 

ice and 10 NIS for 5 kg). The facility was manned by volunteers and open daily between 10:00 to 14:00. 

 

Playa Info Center 

The Info Center addressed over a 1000 inquiries during the event. Fifty lost items were brought to the 

Center and most were returned to their rightful owners. The Info Center was open daily between 10:00 

to 14:00. 

 

Greeters 

Upon entering Midburn, all participants passed through the Greeting Station and watched the 

informative greeting video. Fifteen hundred ǇŀǊǘƛŎƛǇŀƴǘǎ ǊŀƴƎ ǘƘŜ ά±ƛǊƎƛƴƛǘȅ .ŜƭƭέΦ ¢ƘŜ DǊŜŜǘƛƴƎ {ǘŀǘƛƻƴ 

was manned by volunteers who were trained prior to the event to welcome participants to the 

temporary city. 

 

Gate 

More than 850 participants were aided by Gate Team Volunteers on matters ranging from ticket 

transfer to other ticketing issues. The Gate was open 24 hours a day throughout the entire event, 

manned by volunteers. All event tickets were scanned and computerized.  

At its peak, the queue at Gate was about three kilometers\  two miles (from the turn off from route 40 to 

the gate), with the longest wait time being 2 hours and 34 minutes. 

 

Vehicles and Parking 

Approximately 1200 vehicles arrived at the event, around 200 parked within the premises and the 

remainder were parked in designated parking areas surrounding the city. 

There were approximately 35 Caravans at the event as well as two buses.  

No vehicular accidents were reported.  

 

Volunteer Commissary and Kitchen 

A commissary was established at Midburn to benefit volunteers and began operating during the 

construction phase. 

The kitchen staff consisted of two chefs, a kitchen manager and volunteer staff that prepared three 

meals a day for 120 volunteers.  

During the event, the commissary also catered for 100 volunteers and external assistance staff (police, 

fire department, etc.). 

The commissary continued to operate for the benefit of the 60 volunteers who stayed for the cleanup 

after the event had concluded.  
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The kitchen eǉǳƛǇƳŜƴǘ ǿŀǎ ŘƻƴŀǘŜŘ ōȅ ǘƘŜ ŀƳŀȊƛƴƎ ƎǊƻǳǇ άIŀƳŀŎƘŀƴŜέΦ  

Water Supply and Pumping Services 

A Local (Bedouin) team was hired and trained to provide water and pumping services at Midburn. The 

Production coordinated directly with the team at a pre-negotiated, approved price. A daily disinfection 

report was provided to the Ministry of Health.  

Estimated amount of water provided throughout the event: 50,000 Liters of water. 

 

Midburn Infirmary 

The Midburn Infirmary was set up as an initiative of the Midburn community and in accordance with 

public authority, requirements to have an intensive care ambulance present on the premises.  

The infirmary structure was air conditioned, and was manned by a doctor, a paramedic, and first aid 

responders at any given time throughout the event. 

The infirmary also was equipped above the required standard for an event of this size. More detailed 

information about the Midburn Infirmary can be found on page 36.  

 

City Command Post 

The City Command Post was located to the back of the Salon (Center camp). 

Throughout the event, the following representatives were present at the command post: 

¶ An officer of the Israeli Police force 

¶ A representative of the medical staff 

¶ Head of the Fire Department staff 

¶ Security Manager 

¶ A representative of the Midburn Production Team 

¶ An emergency evacuation vehicle 

The Command Post was equipped with computerized control systems, including an emergency public 

address system with coverage of the entire premises.  
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Permits, Security, Law Enforcement and Safety 

 

Electrical Engineer: 

As required by regulation 77e for large-scale events in Israel, the Production hired an electrical engineer 

to make daily inspections of all electrical systems throughout the city. This included generator 

placement, power grid deployment, lighting systems and the public announcement system. Due to the 

unique form of the event, the Production was required by authorities to ensure daily inspections 

beginning one day before the start of the event and throughout its duration. 

 

Level 3 Propane Engineer: 

As required by regulation 77e for large-scale events in Israel, the Production hired a propane inspector 

to make daily inspections of all the propane systems throughout the city including systems of individual 

Theme Camps. All Theme Camps had signed off on requirements prior to the event and fully cooperated 

with the authorities throughout it. Due to the unique form of the event, the Production was required by 

authorities to ensure daily inspections beginning one day before the start of the event and throughout 

its duration. 

 

Traffic engineer: 

As required by regulation 77e for large-scale events in Israel, the Production hired a traffic engineer in 

order to prepare a traffic plan that included traffic arteries for ingress and egress in coordination with 

the Israeli Police and the Traffic Department. In addition, a parking plan and traffic signage had to be 

produced to secure public order at the event. 

 

Security: 

As required by regulation 77e for large-scale events in Israel, the Production contracted a police-

approved security company. The company was responsible for operating emergency exits throughout 

the entire event, as well as for deploying ushers and traffic attendants to direct vehicles and masses of 

people. Production was also required to hire two Safety Managers who were present on premises 

throughout the event.  

 

Construction Engineer: 

As required by regulation 77e for large-scale events in Israel, the Production hired a construction 

engineer who was charged with preliminary inspection of the schematics to all the structures in the city 

including all art installations and temporary facilities. Due to the unique form of the event, the 

Production was required by authorities to ensure daily inspections beginning one day before the start of 

the event and throughout its duration.  

 

Ministry of Health: 

As required by regulation 77e for large-scale events in Israel, the Production hired a Ministry of Health 

certified inspector. As per the ƘŜŀƭǘƘ ƛƴǎǇŜŎǘƻǊΩǎ instructions, and in order to prevent disease as a result 

of accumulated garbage, three large garbage collection containers were placed around the ŎƛǘȅΩǎ 

perimeter. Ministry of Health also required documentation regarding sterilization of the water truck that 
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was supplying water to the city and official approval for the water source from which water was brought 

to the city. 

 

Nia ς Technical Production: 

In order to facilitate the actual Production, the services of a technical production company was retained. 

The company assisted with all licensing and permit processes.  

 

The Antiquities Authority: 

As required by regulation 77e for large-scale events in Israel, the Production was required coordinate 

and conduct a site survey with the Israeli Antiquities Authority, in order to verify that there are no 

remnants or ancient infrastructures at the site of the event or nearby. 

 

Intensive Care Ambulance (HaNegev) 

As required by regulation 77e for large-scale events in Israel, the Production was required to hire the 

services of an intensive care ambulance along with a medical team including an MD and two 9a¢Ωǎ at all 

times. 

 

Midburn Nomads 

Although there was no formal requirement to do so, the Production trained 60 Nomads (Rangers) as a 

community policing force; their job was to keep the peace and general order in the city throughout the 

event. Two instructors were flown in from the United States in order to provide three full days of 

training. Training included methods adapted from the world of arbitration and included methodology 

for managing and de-escalating violent situations. This training provided the ability to serve as a Ranger 

at any Burning Man event throughout the world. The Nomads worked throughout the event in six to 

eight hour shifts, handling dozens of responsibilities and incidents such as lost children, participant 

arguments and disagreements, securing burn perimeters, assisting security and police forces, and 

solving various participant problems. It should be noted that Israeli police was very impressed by the 

Nomads. They stated that they had never encountered a five-day event with more than 3000 people 

that concluded without a single abnormal incident. The police log at Midburn remained empty. 

 

The Israeli Police 

As required by regulation 77e for large-scale events in Israel, and at the demand of Israeli Police, the 

Production was required to pay for a police force of eight police officers to be stationed at the event 

throughout it. The number of police officers at the event was decided following a review of event plans 

by Chief of the Dimona Police Station, Avi Cohen. Cooperation with the police included a daily tour and 

briefing by the senior police officer on site along with a representative of the Production Team.  

At the Police Summary Meeting, police official praised the community for the quality of participants and 

for cooperation that police received from the participants. They particularly and commended the 

Nomads as well as independent Midburn medical services. Throughout the event, police officers in the 

field established personal relations with participants and were invited to join Theme Camps. Their 

ǇŜǊǎƻƴŀƭ ǎǘƻǊƛŜǎ ŀǊŜ ŀ ǘŜǎǘŀƳŜƴǘ ŀƴŘ ŀ ǇǊƻƻŦ ǘƘŀǘ ƭŀǿ ŜƴŦƻǊŎŜƳŜƴǘ ŀƴŘ ǘƘŜ ǎǇƛǊƛǘ ƻŦ ǘƘŜ ŜǾŜƴǘ ŘƻƴΩǘ 

collide and can coexist.  
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It should also be noted that Chief of the Dimona Police Station, Avi Cohen, understood that Midburn 

ǿƻǳƭŘƴΩǘ ōŜ just another party festival and thus made some allowances and deviations from the 

standard without compromising on safety. In return, the community behaved in an exemplary and 

mature way. 

 

Fire Marshals: 

As required by regulation 77e for large-scale events in Israel, the Production was to pay for a firefighting 

team that included a fire truck and a team of trained firefighters to be present throughout the event. 

Fire Marshals were charged with approval of all event plans including burning events of Effigy and art as 

well as approval of the entire city structure, which was noted as unique in the scope of events in Israel. 

The city plan was executed in coordination with fire marshals including dimensions of traffic arteries 

within the city, placement of art installations, distance between tents, etc.  

As directed by Fire Marshals, each Theme Camp and each generator compound was required to place 

6kg dry powder fire extinguisher. Chief Fire Marshal and the team on site presented the highest form of 

professionalism and thoroughness; they performed their duties impeccably and devotedly while being 

extremely considerate.  

 

CƻǊ ƻǳǊ ǊŜŀŘŜǊǎ ŦǊƻƳ ŀōǊƻŀŘΣ ƛǘΩǎ ƛƳǇƻǊǘŀƴǘ ǘƻ ƳŜƴǘƛƻƴ ǘƘŀǘ ǘƘŜ ǇŜǊƳƛǘǘƛƴƎ ǇǊƻŎŜǎǎ ƛƴ LǎǊŀŜƭ is quite 

different, and that Israeli Police Force has final authority over events in Israel. On the national level, ESD 

is divided between first aid providers (ambulances) and Firefighting authorities, both of which have 

separate authority as to event permitting.  
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Midburn Production Team 

 

The core of the Midburn Production Team was comprised of many volunteers who took part in various 

parts of the Production and execution. 

 

Pre-Production\  Active Production 

 

Dozens of volunteers took part in the project as early as the event planning stages. The Production Team 

included 16 operational departments according to the following breakdown: 

 

 Ticketing\Gate 

 Greeters 

 The Salon (Center camp) 

 Commissary and Administration 

 Arctica (Ice Shop) 

 Nomads (Rangers) 

 External Relations (XRT) 

 Art  

 Volunteers 

 Mapatz\  Department of Public Works (DPW) 

 Documentation 

 Theme Camps 

 Marketing 

 Media 

 Placement  

 Dispatch 

 Guide book 
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Ticketing \  Gate Department  

The role of the Ticketing \  Gate Department: 

1. Characterization, design and implementation of the Midburn ticketing system. Midburn has set 

a new standard for ticketing in Israel, issuing a personalized ticket for each participant.  

How did it work?  

Two QR codes were printed on each ticket. The first led to the "Preparation for the event" page 

of the Midburn website, and the second led to details of the person who purchased it. Each 

person who purchased a ticket was asked to provide specific names of ticket holders. The 

system worked well, participants was asked to present personal ID along with their entrance 

ticket. Israeli Police was impressed by the revolutionary method and thus agreed to maintain 

certain exemptions relating to inspection. 

2. Ticket Production: The Ticketing Department was responsible for printing and producing tickets, 

which had been prepared by the Midburn graphics department. MidburnΩǎ ƭŜƎŀƭ ŘŜǇŀǊǘƳŜƴǘ 

was also consulted and in order to ensure compliance with legal standards, rules and etiquette 

were printed as part of the ticket design. 

3. Ticket Delivery: The Ticketing Department was responsible for mailing tickets to participants. 

The ticket delivery process was estimated at approximately six days. More than 900 envelopes 

were delivered by registered mail, and according to our findings, less than one percent of the 

envelopes (individual cases) did not reach their destination due to wrong address or mistakes by 

distributing couriers. These cases were identified and taken care of in advance or at the Gate. 

4. Ticketing Related Service: An email address was made available for any requests and questions 

regarding ticketing. Ticketing Team responded and provided service to more than 1500 inquiries 

in the span of three weeks. 

5. Crediting and Refunds: The Ticketing Department was responsible for refunds, crediting and 

cancellations, subject to the guidelines set forth in the terms and conditions of the event. 

Volunteers who at least three shifts were eligible for a 180 NIS\  $52 refund as a token of 

appreciation and recognition for their efforts. 

6. Low Income Ticket Program: Midburn allocated 50 Low-Income Tickets at a discounted price of 

180 NIS (regular price started at 360 NIS\$105). More than 80 people filed a request on the 

designated form, 50 of which were granted tickets according to the criteria and of which 38 

exercised their right to such ticket. These tickets were paid for by bank transfers to the Midburn 

account. 

7. No tickets were sold at the gates of the event. 

8. Technical difficulties: the ticketing team ran into technical difficulties as a result of weather 

conditions. Three computers stopped working as a result of dust, but throughout it all, the team 

managed to complete all duties. 
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Greeters Team 

1. Greeters at Midburn were volunteers from the community, all of whom had been trained before 

the event and were guided on various topics including personal space, physical contact, safety, 

security, and dress codes. 

2. Greeters staffed the entrance throughout the event, with four greeters per shift during peak 

hours and two greeters during all other times. Greeter worked six-hour shifts that included a 

briefing from the daily shift manager. 

3. Once on premises, participants were routed to stop in a large, darkened tent where an 

animation video was screened on LCD screens for two cars at a time. The video was produced by 

volunteers prior to the event and content was coordinated with Production requirements as 

well as official authorities. The video was cardinal in relaying vital information, guidelines and 

rules to participants, and was deemed very successful. 

4. Ding Dong!!! Participants were given the opportunity to ring the Virginity Bell at the entrance. 

More than 1500 participants chose to exercise that opportunity. The Virginity Bell has been 

stored for next year. 

 

The Salon Team  

1. The Salon served as the central camp; a gathering place that was the city's only public 

compound. The Salon hosted more than 50 artists, stage and theater performers, comedians, 

musicians, painters, lecturers, and workshops throughout the week.  

2. The Salon Team was charged with putting together all of the content during the three months 

leading up to the event. A special uniform was created for the Team and their job was to 

preserve order while enabling several activities and shows simultaneously.  

3. Each Salon Team shift was manned by a Salon manager and a technical worker in order to assist 

to presenters and viewers. A Design Team was responsible the entire design - all design work 

was carried out in advance and was set up on location a few days prior to the event. 

  

Commissary\  Administration 

1. A Commissary\Administration camp was built for the benefit of event volunteers at the center 

of the city, behind the Salon.  

2. The Commissary provided full board (three meals a day) during the seven days preceding the 

event, feeding more than 120 volunteers and Production Team members.  

3. The Commissary was established operated by a manager, three chefs working in shifts, and a 

rotating volunteer team to assist. Fresh supplies were provided daily by an external supplier. 

The Commissary supplied water and ice to volunteers.  

4. All kitchŜƴ ŜǉǳƛǇƳŜƴǘ ǿŀǎ ŘƻƴŀǘŜŘ ōȅ άHamachaneέ. This is the place to thank them for the 

great privilege. 

5. The City Command Post was set up right next to the Commissary and was utilized by the 

Production Team as well as representatives of official authorities: Police, Magen David Adom, 

Firefighting team and technical producer. 

6. Establishing the city required use of expensive equipment and tools. In order to store them and 

manage borrowing procedures, an additional Storage and Logistics Container was set up and 

was staffed daily from 07:00 until 23:00. The Storage and Logistics Container was set up inside 
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the Production facility and manned by volunteers throughout the entire construction period, 

event and the strike. Equipment was signed out by approved team members in an orderly 

fashion and all equipment was returned at the end of the event with the exception of certain 

parts of some two-way radios. 

 

Arctica Ice Depot 

Arctica was manned by a daily manager and volunteers and was active every day from 10:00 to 14:00.  

1. Prices were fixed to cost price, with a 2 kg bag of ice (common in gas stations) sold at 5 NIS and 

a 5 kg bag of ice sold at 10 NIS. 

2. A total of 1800 bags of ice were sold at the event, most of the bags sold were bags of 5 kg. 

3. Participants followed our requests and instructions, arriving at Arctica on time and with small 

coins.  

 

Midburn Nomads (Rangers)  

The Midburn nomads are the local version of Rangers. 

In order to make sure that Nomads were properly trained, Midburn Production flew in two official 

mentors from Burning Man. These mentors conducted two training sessions during which 60 Nomads 

were trained.  

 

The Nomad philosophy advocates mediation and prevention of violent conflicts. The most prominent 

technique used is άƭƛǎǘŜƴƛƴƎ ōŜŦƻǊŜ taking ŀŎǘƛƻƴέΦ 

Nomads worked in pairs and in shifts throughout the event.  

They were equipped with two-way radios and coordinated with all official authorities at the event 

including Police, EMS, fire services, and the security company. Special uniforms were crafted for the 

Nomads and their main function was to walk around the city and help participants to solve problems. 

They also assisted with general guarding and security needs.  

¢ƘŜ bƻƳŀŘǎΩ ǇǊŜǎŜƴŎŜ ŀǘ Midburn led to an unprecedented achievement - the Police log at the event 

remained empty. Zero Events.  

 

The foundation for this amazing achievement is two-fold:  

First, participants maintained communication with the Production, implemented, and studied the values 

of conduct in the city; they read, understand, and acted upon the ten principles served as good 

neighbors and educators to those participants who failed to do so. 

Second, even in cases where third-party intervention was required - the Nomads arrived quickly and 

solved the problem. 

 

Nomads ran into a single occurrence of physical violence, three cases of lost children, and some minor 

incidents of indecent exposure, neighbor arguments, etc. 

Midburn intends to increase the number of Nomads at the next event and hold more training and 

guidance days for new nomads. 

 

Law and Order  
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¢ƘŜ ŦƛǊǎǘ ǘƘƛƴƎ ǿŜΩŘ ƭƛƪŜ ǘƻ ƴƻǘŜ ƛƴ ǘƘƛǎ ǎŜŎǘƛƻƴΣ ƛǎ ǘƘŀǘ ǊƛƎƘǘ ƻŦŦ ǘƘŜ ōŀǘ ǘƘŜ ǇŜǊƳƛǘǘƛƴƎ ǇǊƻŎŜǎǎ ŦƻǊ 

Midburn created precedents.  

Permitting in Israel is a complicated and intricate process. It took many months to coordinate with 

various authorities including the Israeli police, fire services, Magen David Adom (EMSύΣ άwŀǎƘƎŀŘέ, the 

safety consultancy ƻŦŦƛŎŜΣ άwŀƳŀǘ bŜƎŜǾέ Regional CouncilΣ άaƻƪŜŘ aŀǘŀǊŀέ ǎŜŎǳǊƛǘȅ ŀƴŘ Ƴŀƴȅ ƳƻǊŜΦ 

Our approach was to present a comprehensive plan that would rely on existing city infrastructure. 

The plan we presented included detailed explanations of the communal and independent medical 

services including the Midburn infirmary, the Nomads, a fire emergency plan, which included city-wide 

preparation and a fire extinguisher at each Theme Camp and the Playa Info Center, which served as a 

single point of access for a multitude of needs. 

The authorities were impressed by this different format and cooperated by showing leniency with 

regulatory issues. 

One of the main issues that remains unsolved is that Midburn was categorized by the police as having to 

adhere to regulation 77e, the Israeli regulation for outdoor large-scale events. 

This regulation also applies to large outdoor concerts and therefore ŘƻŜǎƴΩǘ allow for on-site camping, 

forbids the use of gas-powered generators etc. 

While these regulations can be, and in fact, some were modified by a high-ranking police officer, one of 

our main conclusions from the permitting process remains that regulation 77e is not suitable for this 

type of event. With that said, there are currently no provisions or regulations that would be suitable for 

an event like Midburn. 

  

Cooperation with the police was good. Appointed to be our Permitting Officer was Hanoch Panker from 

the Dimona Police Station, who is highly professional and experienced. He helped us handle regulation 

77e requirements and demands. Shmuel Atias was the Operations Officer who accompanied us in the 

field. He was professional and personable and we much appreciated all of his help in processing our 

needs. We would also like to take this opportunity to thank Dimona Police Station Chief Avi Cohen, who 

was wise enough to realize ǘƘƛǎ ǿŀǎ ƴƻǘ Ƨǳǎǘ άŀƴƻǘƘŜǊ raveέ ŀƴŘ ŀŦǘŜǊ ǎŜŜƛƴƎ ƻǳǊ plan guided his staff to 

focus their attention on the external perimeter instead of inside the event. The general sense 

throughout the event was that the police was there to help and assist participants, with officers showing 

true concern for the safety of participants. Chief Avi Cohen deserves great credit for his management of 

the event, which led to a special connection between police officers and Midburn participants who 

honored and upheld the law. 

 

The event was manned by eight police officers, 24 hours a day. The cost of hiring the police force was 

very high, we are not quite sure why (see budget details). 
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Nudity 

Israeli law does not permit nudity in public places or at events with multiple participants. The law is not 

always enforced, but it is still the law. Nomads were asked to help uphold this law. Participants 

understood and cooperated. 

Electricity, Propane and Construction 

The Production was forced to uphold heavy regulations regarding electricity, propane and construction. 

Midburn Production was required to present daily reports for all electrical systems on premises. In order 

to comply, we hired an electrical engineer who made daily inspections produced the necessary 

paperwork, although electrical systems were unchanged from one day to the next. 

 

Midburn Production was required to present daily reports for all propane systems on premises. In order 

to comply, we hired a propane engineer who made daily inspections produced the necessary 

paperwork, although propane systems were unchanged from one day to the next. 

 

Midburn Production was required to present daily for all structures on premises. In order to comply, we 

hired a structural engineer who made daily inspections produced the necessary paperwork, although 

structures were unchanged from one day to the next. 

 

Ministry of Health - Public health inspector 

Despite having presented an extensive infrastructure specs and detailed safety plan, the Ministry of 

Health demanded that garbage collection containers are placed on premises. After a long negotiation, 

we reached an agreement whereas only three containers were placed at end points of the city for use by 

some of the larger Theme Camps, and in order to prevent sanitary hazards as a result of piled up 

garbage. 

Ministry of Health also required documentation regarding sterilization of the drinking water supplied to 

the city and official approval for the water source used by the supplier.  

 

Art Department 

The Art Department is one of the most active departments in the Production, made up of a large 

volunteer crew that helps and supports artists year-round. 

Midburn Production received more than 60 requests for building art installations out of which 36 were 

approved and thus created at Midburn. 

All of installations were fully funded by the artists. 

In order to support artists, the Midburn Association established the Midburn Artist Fund, which awarded 

grants to a total sum of 120,000 NIS. Artists applied in writing and were awarded grants as part of two 

separate programs according to the complexity and the cost of the installation, and provided that they 

met all criteria as it was defined by the Midburn Artist Fund. 

 

Four art installations were burned during the event: the Effigy - ά!ŘŀƳ !ƴŘ 9ǾŜέΣ άCƻǊŜǎǘ ƻŦ CreationέΣ 

ά¢ƘŜ {ǇƛǊŀƭέ ŀƴŘ άGrandpaέΦ 

All artists were required to present project summaries as defined by Midburn Production. These 

included planning and execution programs, a bill of materials needed, structural plans, and blueprints, 

(relayed to the Safety Engineer in advance), a safety plan, a fire plan (if relevant), a financial summary 
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and a Leave No Trace plan. Artists who did not present this information in full were not approved to 

present their art installations at the event. 

 

Creation of Midburn art installations began on Wednesday, May 28, one week before official opening. 

The last of the installations was ready on Wednesday, one day into the event, after getting approval by 

both a police officer and the Safety Engineer. 

 

The Art Department deployed a field team with two Art coordinators. Their job was to help artists 

during the event, coordinate the work of heavy machinery and equipment, authorize supplier entry and 

deliveries, and provide electricity and lighting. 

 

Volunteer department 

The volunteer department worked around the clock to connect two cardinal aspects of the event: 

The first aspect was making the most of the large human resource available to contribute, and the 

second was actual Production needs. In effect, the volunteer team had to coordinate between these two 

and route volunteers, thus allowing them to participate in a meaningful manner and contributing to the 

community.  

1. More than 150 volunteers were active in the preparation phase. 

2. More than 300 volunteers were active from the creation to the strike of the event. 

3. Each volunteer filled out insurance forms. 

4. During the entire event, the Info Center was flooded with participant requests looking to volunteer. A 

large number of these requests was directed to general and regular needs. 

5. The volunteering process was made available through various channels. Potential volunteers could fill 

out forms on the Midburn website, e-mail the volunteer department, contact the team leaders for 

specific teams within the Production Team, or join in on any one of the many Production Team 

meetings, which were open to anyone who wanted to be there.  

The entire project and its infrastructure of the event rely solely on volunteers, and volunteers are the 

essence of the project. We urge you to continue to exercise your right participate, take an active part, 

and inspire others. 

 

άa!t!¢½έ (DEPARTMENT OF PUBLIC WORKS) 

Mapatz Roles: 

Before the event: 

¶ Training of a professional team for the event 

¶ Acquisition of knowledge and setting up teams 

¶ Preparation of equipment and construction 

¶ Packing and transportation 

 

During the event: 

¶ Site setup and markings 

¶ Installation of preliminary infrastructure 

¶ Installation of fences 
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¶ Construction of public spaces including Gate, Greeting Tent, Salon, Command Center, and 

Commissary 

¶ Setup of signposts throughout the site 

¶ Maintenance during the event 

¶ Operational problem-solving 

 

After the event: 

¶ Maintenance and application of Leave No Trace principal 

¶ Resource gathering 

¶ Strike of public spaces 

¶ Strike of infrastructure 

¶ Strike of signposts 

¶ Confirmation of MOOP removal 

¶ [ŀǎǘ ƻŦŦƛŎƛŀƭ ǊŜǇǊŜǎŜƴǘŀǘƛǾŜ ǘƻ άƘŀƴŘ ƻŦŦέ ǘƘŜ ǎƛǘe to authorities 

 

The Department of Public Works started its work on the project more than three months before the 

event. At Department meetings knowledge and information was relayed and professional training was 

conducted όƳƻǎǘ άaŀǇŀǘȊέ ƳŜƳōŜǊǎ ǿŜǊŜ ǘǊŀƛƴed for high altitude work) such as correct and safe work 

with power tools. 

Towards the event, the Department increased its breadth of activity and among other things held a 

Team Day. 

Approximately two weeks before the event, work became more intensive; projects were consolidated at 

David farm in Ein Vered, and άaŀǇŀǘȊέ ŎǊŜǿ ŎŀƳŜ to stay at the farm for a week and a half prior to the 

event, in order to work on projects and organize equipment that was to go south to the event. 

 

A skeleton crew arrived on site on the morning of Tuesday, May 27, 2014; this crew helped mark the city 

and created a temporary site for the infrastructure and construction crews. 

Sixty άaŀǇŀǘȊέ ǾƻƭǳƴǘŜŜǊǎ ǿŜǊŜ ŀŎǘƛǾŜ ƛƴ all Production fields in order to put Midburn together. 

 

During the event, an active Maintenance Crew was on duty 24/7. Their job was to maintain the 

infrastructure of the city, help with projects and take care of any unforeseen demands from authorities. 

 

{ǘǊƛƪƛƴƎ ǘƘŜ ŜǾŜƴǘ ǿŀǎ ƘƛƎƘƭȅ ŎƻƳǇƭŜȄΣ ǘƘŜ άaŀǇŀǘȊέ ǘŜŀƳ ǿŀǎ ǿƻǊƴ out and not enough people stayed 

to help with the strike, which strained the handful (15) of people in the field. 

The άaŀǇŀǘȊέ ŎŀƳǇ ǿŀǎ ƭƻŎŀǘŜŘ at 6 and Virginity, right next to the Production Camp, the Commissary 

and the Command Center. 

Sixty people stayed at the DPW camp during the event. 

 

Documentation Department 

Documentation Department responsibilities included: 

¶ Documenting and storing knowledge about the event Production process with the aim of 

putting together άProduction ōƻƻƪέ for others to use in future Midburn Productions. 

¶ Visually documenting of the Production process and the event itself 
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¶ Documenting all Production documents άōŜŦƻǊŜέ άŘǳǊƛƴƎέ ϧ άŀŦǘŜǊέ 

¶ Maintenance of the ŎƻƳƳǳƴƛǘȅΩǎ data system  

¶ Setting up work procedures with documentary personnel (media), independent or 

commercial 

¶ Briefing photographers and media personnel during the event 

 

The Documentation Department made sure to produce an internal newsletter for the Production Team 

whose purpose was to update Zone Managers what is happening at other departments throughout the 

Production process. 

 

The department is currently collecting materials recorded by the community in order to put them 

together and make them accessible to everyone. 

During the Documentation Department accompanied dozens of media personnel and photographers. 

  

Theme Camps 

One of the greatest achievements of the event is the number of Theme Camps that were active at 

Midburn. 

  

{ƻƳŜ ŦŀŎǘǎ ǊŜƭŀǘŜŘ ǘƻ ǘƘŜ ŜǾŜƴǘΩǎ Theme Camps: 

¶ There was a total of 42 active Theme Camps at Midburn 2014. 

¶  The biggest camp had over 90 residents 

¶ The family camp hosted dozens of families and spread on an area of 150x30 meters.95 percent 

of Theme Camps completed all construction prior to the opening of the event. Some of 

MidburnΩǎ ŎŀƳǇǎΥ 

¶ Midburn Radio Station, Lend-a-Friend, The Unbirthday camp, shower at ǘƘŜ hƭŜΩ ²ŀǎƘ-a-Roo, 

Ice-Cream, Pancakes, Poike, Sky-High Drumming, Heaven and Hell, Free Love and Free Love Pool, 

Ted Lectures, Family Camp, Shithole, Kosomo, Pink Fuzzy Monkey, Neverending, and many other 

brilliant camps. A number of Sound camps were spread out around the hill  

  

Communication with Theme Camps was excellent. Theme Camp managers even set up a Facebook 

group to communicate on issues of interest for everyone. Social and business connections were made 

for communal purchase of water electricity and gas. 

 

The Production was required to meet stringent and complicated regulatory permitting procedures. All 

procedures were relayed to Theme Camp Managers were implemented impeccably by camp 

participants. 

The principle of integration and communication ǿŀǎ ǘƘŜ Ƴŀƛƴ ǊŜŀǎƻƴ ŦƻǊ ǘƘŜ ŜǾŜƴǘΩǎ ǎǳŎŎŜǎǎ ŀƴŘ among 

other things, the Production TeamΩǎ ability to communicate with Theme Camps & get their full 

cooperation created a sense of security within the Israeli Police and other authorities. 

For example, Theme Camps were asked to ensure that there is an accessible fire extinguisher on each 

camp. This was carried out almost entirely, 99 percent of Theme Camps implemented the directive. 

During the event there was no interference between neighboring Theme Camps, some were loud but 

ƭŜŀǊƴŜŘ ǘƻ ƎŜǘ ŀƭƻƴƎ ǿƛǘƘ ǘƘŜƛǊ ΨƘƻƻŘΦ 
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Theme Camps were not strict enough regarding non-entry of vehicles into the camping area once the 

event was opened to the general public, and the Production had to deal with a considerable amount of 

vehicles within the city, which led the police being uncomfortable with the situation. Nomads had to 

walk from one camp to the next and evacuate vehicles. Some Theme Camps blocked emergency routes, 

and as a result, we had to move fences mid-event. These cases were treated with disciplinary actions. 

Some camps chose to ignore explicit guideline and use unapproved generators. These camps 

endangered the very existence of the event as well as the safety of participants. 

  

Strike of Theme Camps 

Theme Camp Managers were asked to sign in and out at the Info Center arrival and departure. Pretty 

much all camps made sure to get in touch with the Placement Team on arrival in order to be allocated a 

site.  

More than 10 Theme Camps did not stop by the Info Center at the end of the event in order to sign out. 

The result was that some sites left traces behind. The MOOP report will provide full details of this to the 

community. Theme Camps that did not properly clean up will not be permitted to re-create their camp 

in 2015. 

  

Marketing Department 

Marketing Department responsibilities included: 

¶ Communicating with the community as well as private and commercial media organizations 

and individuals. 

¶ Website creation 

¶ Weekly update on the website 

¶ Spokesmanship 

¶ Activity and guidance for media 

¶ Maintenance of digital media such as Facebook, blog, newsletter 

¶ Bi-weekly Production and delivery of newsletter to more than 3000 subscribers. 

 

 

The Marketing Department was run and operated by volunteers with its team leaders being experienced 

marketing professionals.  

The Department faced a large number of l media teams and it was decided not to let any Israeli or 

foreign media teams into the event. 

  

Placement Department 

The Placement Department (άaƛƪǳƳŀǘƛƻƴέ, in Hebrew) Placement Department was charged with all 

placement decisions on site. They allotted campsites to Theme Camps and aided other participants who 

were not part of Theme Camps. 

The Department was in constant communication with the Info Center where all Theme Camps were told 

to sign in upon arrival. 
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The Department consisted of four people during the construction of the event, six people on the first 

day of the event and two people during the strike. 

 

The Placement Department assigned locations to more than 40 Theme Camps. Each Theme Camp signed 

a Commitment Document that included key points on the following topics: 

¶ Electricity 

¶ Safety 

¶ Gas 

¶ MOOP 

 

The Placement Team ƘŀƴŘƭŜŘ ŀƭƭ άƴŜƛƎƘōƻǊƭȅέ ƛǎǎǳŜǎ ŀǎ ǿŜƭƭ ŀǎ Theme Camp requests to increase their 

allotted residential areas. 

Because of the size of the city, there was a shortage in manpower and there were transportation issues, 

which will be taken into account next year. 

Playa Info Center Staff 

  

The Playa Info staff included volunteers who were trained to deal with public inquiries during the event, 

and provide responses and support for any questions or problems on premises. The Info Center was 

staffed daily from 10:00 to 16:00. 

The Info Center was responsible for and utilized as lost and found, meeting points for artists and 

Nomads, sign-in for Theme Camps, updates on locations and general updates. 

The Playa Info Center was very active and as a result we have concluded that it should be open for more 

hours during the day. 
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Financial report - Midburn 2014 

 

Before presenting the data, it is important to stress that Midburn is incorporated as a non-profit 

association. The Association has nine members, all volunteers who are not paid in any way nor do they 

receive any cut of the eventΩs income or profit. 

For the last two years, Association members have been financing all activities out of their own pockets. 

Human resources for this project is entirely based on volunteers, and the Association has received many 

contributions in materials without which it would have been very difficult to cope with the expenses. 

These contributions included lumber, iron, tools, computers and much more. These contributions are 

not represented in this report.  

The number of participants at the event was decided on as part of a strategic plan to create a majority 

of active participants who are familiar with the Burner idea and the vision behind the Burning Man 

project. 

Another definition was that the event would be fully authorized and licensed by all the Israeli authorities 

and would comply with the very strict regulations for outdoor large-scale events. 

Although Israeli laws and regulations have led to led to very high expenses, we did not compromise in 

regards to the safety or security of attending participants.  

 

Midburn 2014 ended with a deficit of 80,745.98 NIS ($23,486.32) 

Immediately after completing all duties related to Midburn, the Production Team and Association 

members started working on mechanisms that will help increase the !ǎǎƻŎƛŀǘƛƻƴΩǎ income and cover the 

deficit. 

 

All of the data on the next page is for internal use by the community members. The data is not to be 

used for or published without written authorization from the Midburn Association. 
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Association income: 

1. Ticket Sales 

2. Indiegogo campaign 

3. Donations (Financial and Materiel) 

4. Ice sales income 

 

Income breakdown: 

Ticket Sales:  Quantity 
Unit 
price 

Price in NIS Price in USD 

Category      
First tier tickets   700 360 252,000.00 NIS $73,298.43 
Second tier tickets  600 450 270,000.00 NIS $78,534.03 
Third tier tickets  791 490 387,590.00 NIS $112,737.06 
Ticket shipping   800 15 12,000.00 NIS $3,490.40 
Low income tickets  35 180 6,300.00 NIS $1,832.46 
Donation   1 3600 3,600.00 NIS $1,047.12 
Indiegogo campaign  1 2660 2,660.00 NIS $773.71 
Ice sales at Midburn  1 15080 15,080.00 NIS $4,386.27 
Total Income    949,230.00 NIS $276,099.48 
      
Event production 
expenses: 

 
    

Equipment rentals:      
Portable toilets     33,650.00 NIS $9,787.67 
Two way radios     4,000.00 NIS $1,163.47 
Fire extinguishers    2,200.00 NIS $639.91 
Garbage containers 
(Including disposal) 

 
  8,400.00 NIS $2,443.28 

ATV     2,750.00 NIS $799.88 
Generators    27,000 $7853.4 
Electric Cables    55,000 NIS $15,997.67 
Lighting and light towers    46,000.00 NIS $13,379.87 
Shade and tents    30,670.00 NIS $8,920.88 
Fencing (2m\ 8ft high)    57,600.00 NIS $16,753.93 
PA System    24,500.00 NIS $7,126.24 
Police Barricade    2,500.00 NIS $727.17 
Labor and professional 
services 

 
    

Safety engineer     24,800.00 NIS $7,213.50 
Constructional engineer    4,400.00 NIS $1,279.81 
Traffic engineer    5,200.00 NIS $1,512.51 
Electrical engineer    6,200.00 NIS $1,803.37 
Health inspector    3,500.00 NIS $1,018.03 
Propane Engineer    3,500.00 NIS $1,018.03 
Police and Law 
Enforcement 

 
  106,500.00  $30,977.31 

Fire Department services    36,448.00 NIS  $10,601.51 
Medical services    27,000.00 NIS  $7,853.40 
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Bonded security services    77,765.00 NIS  $22,619.26 
Production management 
services 

 
  22,000.00 $6,399.07 

      
Accounting    1,400 NIS $407.21 
Insurance expansion    5000.00 NIS $1,454.33 
Fundraiser clip 
production 

 
  3,000.00 NIS $872.60 

Transportation    12,900 NIS $3,752.18 
Expendables and 
materials: 

 
    

Diesel for generators  
  

39,870.00 
 NIS $11,596.86 

Signage    1,800 NIS $532.56 
Commissary    15,500.00 NIS $4,508.44 
Identification bracelets    1,300.00 NIS $378.13 
Hardware, ropes, cloth 
etc... 

 
  1,900.00 NIS $552.65 

Ticket Printing    3,100.00 NIS $901.69 
Postage and delivery 
services 

 
  6,688.00 NIS $1,945.32 

Program guide    6,600.00 NIS $1,919.72 
DPW Shirts    1,900.00 NIS $552.65 
Ice for Ice sales    22,900.00 NIS $6,660.85 
Repair of trailer    600.00 NIS $174.52 
Replacement of broken 
loaners 

 
  500 NIS $145.43 

Banking and Financials:      
Credit card fees    22,739.00 NIS $6,614.02 
Burner Activities      
Volunteer ticket 
reimbursement  

 
  5,400.00 NIS $1570.68 

Ranger training project    17,831.00 NIS $5186.45 
Art Grants (Honorarium)    48,150.00 NIS $14,005.24 
Temple Grant    21,000.00 NIS $6,108.20 
Effigy Grant    16,200 NIS $ 4,712.04 
Salon construction and 
design 

 
  5,000 NIS $1,454.33 

      
Total before taxes:     872,861.00 $253,886.27 
Total Expenses including 
18% VAT tax 

  
 1,029,975.98 $299,585.80 

      
Total Income:     949,230.00 $276,099.48 
Total Expense    1,029,975.98 $299,585.80 
Total Balance     -80,745.98 -$23,486.32 
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MOOP Report- Midburn 2014 (MOOP= Matter Out Of Place) 

ά[ŜŀǾŜ ƴƻ ǘǊŀŎŜέ ƛǎ ŀƴ ƛƳǇƻǊǘŀƴǘ ǇǊƛƴŎƛǇƭŜ- we make an effort to always take care of our environment 

and return it to its original state. The MOOP Report was produced by Omer Schaiek, who was in charge 

of MOOP plans and thus he studied the subject and put together a team that was responsible for writing 

this elaborate report. We recommend that everyone to read this report. There are many points for 

improvement, and many points of praise. 

TƘŜ ǊŜǇƻǊǘΩǎ ŦƛƴŘƛƴƎǎ are as follows. 

 

Theme Camps 

I will herby present a list (I hope it is complete) of Theme Camps and the situation they left upon their 

departure. I want to emphasize that most of the camps did not approach me or any other Production 

staff representative in order to sign out and get MOOP clearance as was required. There was a lot of 

pressure on Saturday and I wasnΩǘ ŀƭǿŀȅǎ ŀǾŀƛƭŀōƭŜ ǘƻ ŎƻƳŜ ŀƴŘ ƛƴǎǇŜŎǘ sites when camp 

representatives were looking for me. Some camps, however did wait patiently, and they deserve 

recognition for that. Theme Camps that approached me for a MOOP clearance underwent inspection 

were not able to leave MOOP behind, which saved me the need to guess which camp left what trash 

behind. The bottom line is most of the camps did a great job from beginning to end. You made the event 

what it was, and for this, I want to say thank you. 

 

Following is the list of camps, from North to South: 

 

The Syrian African Rift- left behind an amount of trash that was later on collected by a representative of 

the camp to a container that was no longer in use. A few zip ties and rebar was left behind. Did not get 

MOOP clearance. 

In Tune- 5ƛŘƴΩǘ clear the area properly. Bonfire leftovers remained on the ground, as well as a chair and 

some broken glass. Left no trace after getting MOOP clearance from Omer. 

Sunrise Kingdom- Left no trace; got MOOP clearance ŦǊƻƳ {ŀΩŀǊΦ 

Dome of Rock- Left no trace and took their trash with them! Great job! But there was plastic on the 

ground, and ǘƘŜȅ ŘƛŘƴΩǘ ƎŜǘ ŀ MOOP clearance. 

Pink Fuzzy Monkey- 5ƛŘƴΩǘ ƭŜŀǾŜ ŀ ǘǊŀŎŜΦ 5ƛŘƴΩǘ ƎŜǘ MOOP clearance. 

Jungle Vibes- 5ƛŘƴΩǘ ƭŜŀǾŜ ŀ ǘǊŀŎŜΦ Dƻǘ MOOP clearance from Jacob. 

Never Ending- [ŜŦǘƻǾŜǊǎ ƻŦ ōƻƴŦƛǊŜ ƻƴ ǘƘŜ ƎǊƻǳƴŘΦ 5ƛŘƴΩǘ ƎŜǘ MOOP clearance. 

Coffee & Cookies- Left behind a 200 Liter water tank with mud and slime.  

Soul Mate Talks Camp- 5ƛŘƴΩǘ clear the area properly. Left a little bit of MOOP behƛƴŘΦ 5ƛŘƴΩǘ ƎŜǘ MOOP 

clearance. 

The Beachway- [ŜŦǘ ōŜƘƛƴŘ ǘǊŀǎƘ ŀƴŘ ǘƘŜƛǊ ŜǾŀǇƻǊŀǘƛƻƴ ǇƻƴŘΦ 5ƛŘƴΩǘ ƎŜǘ MOOP clearance. 

Other side of Beaver- [ŜŦǘ ƴƻ ǘǊŀŎŜΦ 5ƛŘƴΩǘ ƎŜǘ MOOP clearance. 

Tea & Swards- [ŜŦǘ ƴƻ ǘǊŀŎŜΦ 5ƛŘƴΩǘ ƎŜǘ MOOP clearance. 

¢ƘŜ hƭΩŜ ²ŀǎƘŀǊƻƻ (Shtifale)- Left no trace. Got MOOP clearance from Omer. 
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Poycamp- Left no trace. Got MOOP clearance from Omer. 
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The Unbirthday Camp- Left no trace. Got MOOP clearance from Omer. 

Wedipit- [ŜŦǘ ƴƻ ǘǊŀŎŜΦ 5ƛŘƴΩǘ ƎŜǘ MOOP clearance. 

Radio Midburn- Left no trace. Got MOOP clearance from Omer. 

Teddy Burn- [ŜŦǘ ƴƻ ǘǊŀŎŜΦ 5ƛŘƴΩǘ ƎŜǘ MOOP clearance. 

The Center for Burning Man Detoxification- Left no trace. Got MOOP clearance from Omer. 

CamPuppeTube- [ŜŦǘ ƴƻ ǘǊŀŎŜΦ 5ƛŘƴΩǘ ƎŜǘ MOOP clearance. 

Tree Village- Left pieces of wood and a little bit of MOOP behind. Got MOOP clearance from Omer. 

Camp Craft Shack- [ŜŦǘ ƴƻ ǘǊŀŎŜΦ 5ƛŘƴΩǘ ƎŜǘ MOOP clearance.  

Abarbanel Kfar Izun- Left no trace. Got MOOP clearance from Omer. 

Quasicamp- [ŜŦǘ ƴƻ ǘǊŀŎŜΦ 5ƛŘƴΩǘ ƎŜǘ MOOP clearance. 

Lend a Friend- [ŜŦǘ ƴƻ ǘǊŀŎŜΦ 5ƛŘƴΩǘ ƎŜǘ MOOP clearance. 

Play Camp- [ŜŦǘ ƴƻ ǘǊŀŎŜΦ 5ƛŘƴΩǘ ƎŜǘ MOOP clearance. 

Ice Man- Left no trace. Got MOOP clearance from Asi Lavi. 

Stardust- Left a green plastic container that was used for dishwashing and a wooden pallet behind. 

Merkava- [ŜŦǘ ǎƘƻǿŜǊǎΣ ŀ ǎƛƴƪ ŀƴŘ ŀ ǿŀǘŜǊ ŎƻƴǘŀƛƴŜǊ όǘƘŀǘ ǿŀǎ ǊŜƴǘŜŘ ŦǊƻƳ άbŜƎŜǾ bŀƪƛέ ŀƴŘ ƭŜŦǘ ŦƛƭǘƘȅύ 

ōŜƘƛƴŘΦ 5ƛŘƴΩǘ ƳŀƪŜ ǎǳǊŜ ǘƘŀǘ άbŜƎŜō bŀƪƛέ ǊŜŀƭƭȅ left the site clean. 

Intuitive Communication - Left trash, plastic bottles and a broken chair behind. 

Free Love- /ǊŜŀǘŜŘ ŀ ƘǳƎŜ ǎǿŀƳǇ ōȅ ǘƻǎǎƛƴƎ ǘƘŜƛǊ ǿƘƻƭŜ Ǉƻƻƭ ƻƴ ǘƘŜ ǇƭŀȅŀΦ 5ƛŘƴΩǘ ƎŜǘ MOOP clearance. 

Doggy Playground- [ŜŦǘ ǎƻƳŜ ŜƳǇǘȅ ǇƭŀǎǘƛŎ ōƻǘǘƭŜǎ ōŜƘƛƴŘΦ 5ƛŘƴΩǘ ƎŜǘ MOOP clearance. 

Shithole- [ŜŦǘ ƴƻ ǘǊŀŎŜΦ 5ƛŘƴΩǘ ƎŜǘ MOOP clearance. 

Kumkum Talata- [ŜŦǘ ƴƻ ǘǊŀŎŜΦ 5ƛŘƴΩǘ ƎŜǘ MOOP clearance. 

After Life Camp- Left no trace. Got a MOOP clearance from Omer. 

!ŦǘŜǊ .ŀǎŜ ϧ {ŀōŀƭΩŜ- [ŜŦǘ ƴƻ ǘǊŀŎŜΦ 5ƛŘƴΩǘ ƎŜǘ MOOP clearance. 

IHOP- [ŜŦǘ ƴƻ ǘǊŀŎŜΦ 5ƛŘƴΩǘ ŎƻƳŜ ƎŜǘ ŀ MOOP clearance. 

Ice cream & Fire- Left no trace. Got a MOOP clearance from Jacob. 

Ku-Sumo- [ŜŦǘ ƴƻ ǘǊŀŎŜΦ 5ƛŘƴΩǘ ƎŜǘ MOOP clearance. 

  

Art Installations 

¢ƘŜǊŜ ƛǎƴΩǘ ƳǳŎƘ ǘƻ ǎŀȅ ŜȄŎŜǇǘ ŦƻǊ good job! You have set a pretty high standard for a first event and I 

hope that we will keep up in future events. 

All installations disappeared as if they were never there and I want to note the ones that were burned. 

Especially the Forest of Creation Team, who worked very hard to collect hundreds of nuts and bolts off 

the ground. I highly recommend anyone who wants to build and burn (and anyone else) get their hands 

ƻƴ ŀǘ ƭŜŀǎǘ ƻƴŜ ƳŀƎƴŜǘƛŎ ōǊƻƻƳΦ LǘΩǎ ǿƻǊǘƘ ǘƘŜ ŦŜǿ ƘǳƴŘǊŜŘ {ƘŜƪŜƭǎ ǘƻ ƘŀǾŜ ŀ ǇǊƻŘǳŎǘ ǘƘŀǘ ǿƛƭƭ save you 

the need to bend down and pick up hundreds of nuts and bolts from the ground in the desert heat.  

 

Evaporation Ponds 

 

Evaporation ponds- I passed by several evaporation ponds throughout the event, and I was surprised by 

ǘƘŜ ǿƛƭƭ ǘƻ ƭŜŀǊƴ ŀƴŘ ŜȄǇŜǊƛƳŜƴǘΦ L ŘƛŘƴΩǘ ǎŜŜ a single Ǉƻƻƭ ǘƘŀǘ ŀŎǘǳŀƭƭȅ ŘƛŘ ǘƘŜ ƧƻōΣ ōǳǘ LΩƳ ǎǳǊŜ 

everyone will draw conclusions for next time. 
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Community Awareness 

It was heartwarming to see people cleaning around them and ŜǾŜǊȅƻƴŜΩǎ ŀǘǘŜƴǘƛƻƴ ǘƻ MOOP. The more 

people do it from their own initiative, the more the event will continue being what it is. 

 

Cigarettes 

True, for an event in Israel we are talking about a great achievement, not finding cigarette butt in every 

corner; however, there is still room for improvement. We found quite a few of them on the ground. 

 

External Companies 

I noticed that quite a few camps rented facilities or services from external companies in and left the 

premises before workers of these companies got there to clear it out. In many cases. The workers left 

traces of whatever it was they were clearing outΦ Lǘ ƛǎ ǘƘŜ /ŀƳǇǎΩ responsibility to make sure that 

everything is left clean, even after the gazebo someone has built for them has been taken apart. 

 

Portable Toilets 

The toilet vacuums cannot take care of MOOP in the portable toilets and it delays them. It is important 

to elaborate and say, that these are not trash dumpsters. I found quite a few cases where the area 

surrounding portable toilets was filthy. It is not pleasant. And it is OK for anybody to clean after 

ǘƘŜƳǎŜƭǾŜǎΤ ŜǾŜƴ ƛŦ ƛǘΩǎ a portable toilet- one irresponsible person is enough to ruin it for everyone. It 

causes a burden on the toilets and quite some unpleasantness for the people using them next. 

 

Trash 

LΩƳ ǎƻǊǊȅ ŦǊƛŜƴŘǎΣ ōǳǘ ƘŜǊŜ L ƴŜŜŘ ǘƻ ƎƛǾŜ ȅƻǳ ŀƭƭ ōŀŘ ǇƻƛƴǘǎΦ ¢ƘƻǎŜ ƻŦ ȅƻǳ ǿƘƻ ŘƛŘƴΩǘ ǎǘŀȅ ǘƻ ŎƭŜŀƴ ǳǇ 

after everybody else have no idea how much trash was left behind. The three trash containers that were 

placed on site disappeared amongst the mountains of trash bags, and next to them new mountains 

started growing. In certain spots of the city, mostly next to the portable toilets, people started initiating 

ŜǾŜƴ ƳƻǊŜ ǇƛƭŜǎ ƻŦ ǘǊŀǎƘΦ ά[ŜŀǾŜ ƴƻ ǘǊŀŎŜ ŀƴŘ ǘŀƪŜ ŜǾŜǊȅǘƘƛƴƎ ȅƻǳ ōǊƻǳƎƘǘ ǿƛǘƘ ȅƻǳέΣ ǊŜƳŜƳōŜǊΚ 

 

Before I start enlightening you about the subject with pictures, I will precede by pointing out the 

Production TeamΩǎ ǇŀǊǘ ƛƴ ǘƘƛǎ ǇǊƻōƭŜƳΦ ¢ƘŜ Production Team did not function properly by evacuating 

the containers. The authorities made them place the containers in the city, and demanded that 

participants ǘƘǊƻǿ ǘƘŜƛǊ ǘǊŀǎƘ ǘƘŜǊŜΣ ƛƴ ŎƻƳǇƭŜǘŜ ŎƻƴǘǊŀǎǘ ǘƻ ǘƘŜ ŜǾŜƴǘΩǎ ƴŀǘǳǊŜΦ {ƻ ǿŜ ŘƛŘ ƛǘΣ ōǳǘ ŀǘ ƴƻ 

point did we ask participants to ignore their civic responsibility and natural logic by forgetting that they 

prepared ahead of time to take everything home with them. 

Most of the {ǘǊƛƪŜ ¢ŜŀƳΩǎ time was wasted on cleaning up, which left not enough time to scan the area 

properly and really leave no trace. Maybe in Israeli terms we are one step further (and this is only thanks 

to the small team that stayed behind for LNT), but we still have a lot of work to do as a communal effort. 

Nobody can or wants to be a police officer.  

In an effort to control the huge amounts of trash accumulated, we can create something new. This is our 

opportunity to start building a community that will be an example to the whole nation. We have 

attracted the spotlight, all eyes are in ƻǳǊ ŘƛǊŜŎǘƛƻƴΣ ŀƴŘ ǘƘƛǎ ƛǎ ǘƘŜ ǘƛƳŜ ǘƻ ƎƛǾŜ ŀƴ ŜȄŀƳǇƭŜΦ [ŜǘΩǎ ƴƻǘ 

miss out on it. Before the next event, please consider t this issue carefully. We need to improve it. 
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Thank you for reading and taking this inΦ LΩƳ ǎƻǊǊȅ ƛŦ ǘƘŜ ǿƻǊŘǎ ƳŀŘŜ ƛǘ ǎƻǳƴŘ ƭƛƪŜ L ŘƻƴΩǘ ŀǇǇǊŜŎƛŀǘŜ ŀƭƭ 

the efforts that you did make to leave the site clean. 

  

The Southern Container: 
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The Northern Container: 
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The Central Container: 
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Camps that left MOOP behind 

The Beachway: 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 




























